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INTRODUCTION 
The HR Service Providers Directory, published 
annually by the Hong Kong Institute of Human 
Resource Management (HKIHRM), is designed to 
serve as a thorough and informative resource for 
HR practitioners, business executives, managers, 
consultants, trainers and other professionals. This 
Directory provides an extensive list of HR service 
providers, enriched with a variety of useful content 
including articles addressing current HR issues. 

The Institute extends its sincere appreciation to all 
the organisations that participated and contributed 
to the compilation of this Directory.  A special 
acknowledgement is also due to the interviewees 
for offering their invaluable knowledge and insights, 
which greatly enhance the value of this resource. 

For those interested in accessing this resource 
electronically, the Directory can be downloaded 
from our website at www.hkihrm-hrsp.org.

DISCLAIMER
No part of this publication may be reproduced, 
stored in a retrieval system, or transmitted in any 
form or by any means, electronic, mechanical, 
photocopying, recording or otherwise, without the 
prior written permission of the publisher.

The information contained herein is for readers’ 
general reference only and the HKIHRM has no 
intention to give endorsement of the companies 
or services/products listed. The publication is non-
exhaustive and that it is compiled on the basis of 
information supplied by the companies concerned 
on a voluntary basis up to July 2026. The opinions 
expressed in this publication are not advice and 
no responsibility is assumed in relation thereto.  
Opinions expressed in this publication do not 
necessarily reflect the views of the publisheror staff. 
The HKIHRM disclaims any liability for any loss or 
damage arising from any inaccuracy or omission 
in the information contained herein or from the 
reliance upon it.
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SPOTLIGHT: HR EXCELLENCE AWARDS

The Hong Kong Institute of Human 
Resource Management (HKIHRM) 
H R E xce l l e n ce  Aw a r ds  2025/ 26 
once again brought the profession 
together — not only to celebrate 
achievement, but also to enable 
awardees to share the thinking and 
practices behind their success. 

In a fast-changing world of work 
shaped by technological disruption, 
shifting workforce expectations and 
demographic change, the Awards 
provide d a  t imely  p lat form for 
leading employers to reflect on how 
their people strategies are evolving 
in response to new realities. 

To explore these insights in greater 
depth, the HR Journal interviewed 
t wo key awarde es — t h e  U r b a n 
Renewal Authorit y (URA), which 
received the Grand Award of the Year; 
and CLP Power, one of the Excellent 
Employers of the Year. 

The HR Excellence Awards have been 
a flagship initiative of the Institute 
since the 2012 launch. The Awards, 
widely regarded as “The Oscars of 
the HR Profession”, set benchmarks 
of professionalism and excellence, 
r e co g n is i n g o r g a n is at i o ns  a n d 
individuals that use forward-thinking 
HR practices and people-centric 
strategies to accomplish exceptional 
business outcomes. 

Building on this solid foundation, the 
2025/26 Awards reached a milestone, 
achieving an unprecedented level of 
submissions and participation from 
corporations, NGOs, and SMEs. 

M o r e  t h a n  2 2 0  a w a r d s  w e r e 
conferred, underscoring extensive 
c r o s s - s e c t o r  e n g a g e m e n t  a n d 
reaffirming the Awards’ standing as a 
leading platform for recognising HR 
excellence at scale. 

The Awards Presentation Ceremony 
and Gala Dinner, held at the Ocean 
Park Marriott Hotel on 19 March 2026,  
was one of the 9 satellite events of 
the HKSAR Government ’s Global 
Talent Summit Week, and honoured 
outstanding achievements in people 
management. 

The ceremony was officiated by Mr 
Cheuk Wing-hing, GBS, JP, Deputy 
Chief Secretary for Administration, 
w h o  a t t e n d e d  a s  t h e  G u e s t  o f 
Honour. 

URA: BENCHMARKING WITH 
PURPOSE

URA received eight awards this year, 
demonstrating strong performance 
across HR digitalisation, learning and 

development, innovation and youth 
talent attraction. As an organisation 
centred on people and communities, 
the Authority saw the Awards as an 
opportunity to examine whether 
its internal people practices were 
genuinely aligned with the long-term 
social impact it seeks to create in 
Hong Kong.  

UR A Human Resources Direc tor 
Patricia Yeung believed a key value 
of the awards was as a benchmark 
which organisations could use to 
rate their HR practices for their own 
purposes, among peers across the HR 
industry and for employer branding, 
improving their attractiveness to 
potential staff.  

Ms Yeung described the objective 
as simple but intentional — to learn 
with humil i t y,  to  improve with 
intent, and to ensure HR continues 
to support both employees and the 
public mission the Authority serves.  

URA: Embedding URA: Embedding 
purpose and discipline purpose and discipline 
in people strategy in people strategy 

The Grand Award of the Year shares The Grand Award of the Year shares 
how it embeds purpose and how it embeds purpose and 
discipline in people strategy.discipline in people strategy.

Patricia Yeung
URA 
Human Resources Director

HKIHRM Ebook 2026 Q2 Layout V15.indd   3HKIHRM Ebook 2026 Q2 Layout V15.indd   3 23/6/2026   下午5:3323/6/2026   下午5:33



5
Hong Kong Institute of Human Resource Management HR Journal Q2 2026 4

SPOTLIGHT: HR EXCELLENCE AWARDS

“For a statutor y body l ike UR A , 
we may not always be the most 
visible choice in the talent market, 
particularly among younger talent. 
Recognition like this helps signal that 
we are serious about evolving, and 
that we offer an environment where 
people can grow, contribute and be 
part of something with purpose.” 

DISCIPLINE, REFLECTION AND 
SHARED LEARNING

When explaining why and how URA 
applied for the award, Ms Yeung said: 
“We wanted to better understand 
where we stand, and where we need 
to stretch further.” Preparing for 
the award led the URA’s HR team to 
reflect on their goals, procedures and 
priorities, which was a very useful 
exercise. 

T h e  a d j u d i c a t i o n  s t a g e  a l s o 
introduced constructive challenge. 
Questions from the panel prompted 
deeper examination of outcomes, 
s u s t a i n a b i l i t y  a n d  s c a l a b i l i t y, 
encouraging the team to articulate 
m o r e  c l e a r l y  h o w  i n d i v i d u a l 
initiatives connect to URA’s longer-
term organisational priorities rather 
than func tioning as standalone 
programmes. 

“When the HKIHRM released the 
results online, there was another 
moment that stayed with me,” she 
said.

“Some of my team members who 
are usually quiet and reserved were 
really thrilled when they learned we 
had received the Grand Award of the 
Year. I could hear the excitement from 

across the office, and a few teammates 
came over, clearly unable to hide 
their excitement, and said, ‘we did it 
together!’ It was a very simple moment, 
but very heartfelt and memorable.” 

RAISING STANDARDS FOR THE 
PROFESSION

Ms Yeung noted that what impressed 
her most was the Awards’ emphasis 
on recognising HR not merely for 
implementing sound prac tices , 
but for generating tangible and 
meaningful impact. 

“ Whether it  is  through building 
stronger talent pipelines, supporting 
organisational change, or fostering 
m o r e  i n c l u s i v e  a n d  r e s i l i e n t 
workplaces,  the emphasis is  on 
outcomes that go beyond internal 
processes.”  

T h e Aw ards  b ro u ght  a  l eve l  o f 
discipline and credibilit y to the 

profession, she said, encouraging 
organisations to be clear about what 
they are trying to achieve through 
their  p e ople s trate gies ,  and to 
demonstrate that these efforts are 
sustainable and aligned with longer 
term needs. 

“That is particularly important in 
today’s environment, where change 
is constant and expectations from 
the workforce and society are both 
rising.”

Looking ahead, URA sees the Awards 
continuing to play an important role 
in shaping the direction of the HR 
profession.  

“ With the growing adoption of 
technology, including AI, and the 
rise of a more integrated human-bot 
workforce, HR has an opportunity to 
rethink how work is organised, how 
decisions are made, and how we 
engage people in ways that are more 
relevant and effective. At the same 
time, it is important that we maintain 
a clear human focus, ensuring that 
technology is  used to augment 
human judgement and enhance 
employee experience, rather than 
replace it,” Ms Yeung said. 

As URA continues its urban renewal 
mission, its approach to people 
management sends a clear message: 
when HR is anchored in purpose, 
excellence becomes not an end 
point, but a continuing journey.

  URA organises a summer internship programme to nurture young talents.

  URA’s Authority-wide Gen-AI Education and Incubation Programme equipped 
employees with essential technological capabilities, fostering an AI-literate 
workforce.
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SPOTLIGHT: HR EXCELLENCE AWARDS

At the Awards Presentation Ceremony 
in March 2026, CLP Power Hong Kong 
Limited (CLP) was named Excellent 
Employer of the Year for the second 
conse cutive year  and achieve d 
the 3-Year Recognition Award —  
a  d is t i n c t i o n  t h at  u n d e r s co r e s 
sustained excellence rather than one-
time success.  

For CLP Power Human Resources 
Director Priscilla Chau, participation 
in the Awards serves both external 
and internal purposes.  

“The primar y motives for CLP to 
continuously par t icipate in the 
programme in 2025/2026 would 
be both externally for employer 
branding and internally for CLP’s 
team recognition.”  

“Our achievements in various award 
categories covering Age Friendly 
W o r k p l a c e ,  G e n  Z  A t t r a c t i o n , 
Employee Wellness, Talent Policy 
Pioneer are accredited by HKIHRM 
third party independent panel which 
help us to tell a sharp story what we 
stand out as an employer of choice 
and differentiate ourselves through 
our unique company culture of ‘Care, 
Excellence and Responsibility’ with 
concrete proof points.”

EXTENDING HR OUTREACH

For CLP, the Awards also recognise 
that people excellence ex tends 
beyond the HR function.  “Through 
the participation, we aim to earn 
pr ide not only for  our HR team 
but other CLP functions such as 
Power Academy and Health, Safety, 
Environment & Quality Department 

which contribute significantly to our 
long-term people commitment,” 
Priscilla explained.  

“ To day,  p e o p l e - ce ntr i c  cu l ture 
is  beyond just  within HR ’s  four 
wal ls  to  bui ld  but  through on -
going collaboration and initiatives 
e nhan ce m e nt  a cross  f un c t i o ns 
to make the best f it and business 
impacts.”  

This enterprise-wide integration 
reflects how CLP aligns workforce 
strategy with broader transformation 
priorities. The Awards framework 
itself, she noted, provides a valuable 
benchmark. “HKIHRM HR Excellence 
Awards framework often ref lects 
current best people practices, the 
industrial benchmark highlights gaps 
and opportunities. Over time, this 
supports a continuous-improvement 
loop in CLP people strategy along 
with our business transformation 
journey.”

RECOGNITION AND ELEVATION

Further, the Awards send a broader 
message to the HR profession.  

“As a proud award recipient from 
the HKIHRM HR Excellence Awards 
2 0 2 5 / 2 0 2 6 ,  I  b e l i e v e  t h e  k e y 
message these awards convey to 
the HR profession is recognition and 

CLP: Powering  CLP: Powering  
excellence across  excellence across  
generations generations 

The Employer of the Year The Employer of the Year 
demonstrates how sustainable, demonstrates how sustainable, 
cross-generational people cross-generational people 
strategy strengthens both strategy strengthens both 
organisational performance organisational performance 
and social impactand social impact

Priscilla Chau
CLP Power 
Human Resources Director
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SPOTLIGHT: HR EXCELLENCE AWARDS

elevation.”  She emphasised that the 
Awards strengthen unity within the 
HR community and reinforce the 
profession’s influence.  

“They inspire pride by highlighting 
innovat ive prac t ices  that  dr ive 
excellence, reminding us that HR 
is not just a support function but a 
pivotal force in organisational and 
societal success.”  

Priscilla revealed that one of the most 
important values of the Awards is that 
they establish a common benchmark. 
“The most important value of the 
HKIHRM HR Excellence Awards is that 
it sets a common benchmark for ‘what 
good looks like’ in HR, encouraging 
us  to  th i n k  b eyo n d o u r  l e g a c y 
practices and consider our role in 
building a better workforce.”

MAKE SUSTAINABLE IMPACTS

“To enhance the awards’ sustainable 
i m p a c t  o n  t h e  H o n g  K o n g  H R 
industry, winners could share case 
studies on their awarded practices, 
creating a repository of best practices 
accessible to all HKIHRM members. 
T his  would e x tend the awards ’ 
influence, promoting peer learning 
and sustainable knowledge transfer.”  

Such initiatives, she believes, would 
help promote practical innovation, 
ethical standards and long-term 

value in Hong Kong’s talent-scarce 
and GBA-connected market.

THE HUMAN STORIES BEHIND 
THE POLICIES

W h e n t a lk in g ab o u t  th e aw ard 
journey, Priscilla stressed that it is the 
human moments that remain most 
meaningful. 

“What truly stays with me aren’t just 
HR programmes, but the moments 
where we saw genuine impact.” 
Being recognised for age friendly 
workplace practices brought these 
moments into focus.  

“I’ll never forget a retiree, after 30 
years with us, leading a power station 
visit with such infectious passion that 
the secondary school students were 
captivated,”  she shared.  

“Our v is itat ion programme lets 
experienced hands like him mentor 
the next generation – and seeing his 
pride reignited reminded me that 

expertise doesn’t expire. It ’s why 
we champion flexible paths beyond 
traditional retirement.”  

She also recalled a deeply personal 
e n c o u n t e r .   “A  y o u n g  f e m a l e 
engineer bumped into me, relieved 
she could opt in the flexible medical 
plan to prioritise maternity benefits 
coverage. It wasn’t about the policy 
document; it was her quiet ‘thank 
you’ for seeing her needs in the new 
life stage.”  

A n o t h e r  m e a n i n g f u l  m o m e n t 
e m e r g e d  d u r i n g  a  c a r e g i v e r 
wo r k sh o p.  “ D ur in g a  c are gi ve r 
workshop, an employee shared the 
stress of caring for aging parents. The 
room didn’t just offer resources —
it became an instant support circle. 
Colleagues stayed af ter to share 
contacts and stories. That’s when 
‘work- l i fe  balance’  s tops b eing 
a slogan and becomes tangible 
solidarity.”  

“I am touched by what our teams 
collaboratively drive as a caring 
employer, we are not only attracting 
top talent but also inspiring them to 
join a company that truly values their 
contributions at every age.”  

For CLP,  the Awards af f irm that 
excellence is built through consistent, 
inclusive and integrated people 
practices — across functions, across 
generations and across time.
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KEY TAKEAWAYS

• Hong Kong’s ageing population is driving a rethink of traditional ‘family-friendly’ workplace policies designed 
around parents.

• Cathay Pacific is extending its benefits framework to support the growing eldercare caregiver population.
• Its partnership with a social enterprise offering one-on-one eldercare support has been applauded by 

participating employees.  

How Cathay Pacific is evolvingHow Cathay Pacific is evolving  

Its sta� support framework in response to Its sta� support framework in response to 
a changing demographic realitya changing demographic reality

Many Hong Kong employers have 
e xp ande d their  f ami ly - f r iendly 
policies meaningful ly in recent 
years. Parental leave enhancements, 
lactation and nursing rooms, bring-
your-kids-to -work days, f lexible 
arrangements for new parents — 
these represent real progress in 
how companies support employees 
through family life stages.

But “family-friendly” has, in practice, 
largely meant “parent-friendly.” There 
is an increasing need for eldercare 
in light of changing demographics, 
and the city’s workforce needs better 
resources to cope.

The 2021 Census identified around 
330,000 persons aged 60 and over 
living in Hong Kong households with 
long-term care needs. The Hong Kong 
Council of Social Service estimates 
more than 1.1 million people in the 
city are carers, a large share of them 
caring specifically for elderly relatives, 
combining caregiving with paid 
work. Many caregivers are effectively 

balancing two jobs, which can lead to 
fatigue and reduced focus.

Recent research underscores the 
scale of this burden: a Baptist Oi 
Kwan Social Service survey in July 
2025 found that 10% of full-time 
employees spend between 41 and 
60 hours a week on family caregiving 
on top of their paid work, while a 
Hong Kong Polytechnic University 
study in August 2025 highlighted 
that the Social Welfare Department’s 
self-service Information Gateway for 
Carers remains inaccessible to 80% of 
carers aged over 60.

One Hong Kong employer that has 
started building the answer is Cathay 
Pacific, through a partnership with 
social enterprise AgeWhale.

UNCOVERING THE ELDERCARE 
BLIND SPOT

The partnership did not begin in 
a boardroom, but its impetus was 
formed via listening to its staff. In 
2024, Cathay expanded its annual 

engagement survey to include a 
voluntary demographic disclosure 
s e c t i o n ,  a n d  a s ke d  e m p l o y e e s 
w h e t h e r  t h e y  h a d  c a r e g i v i n g 
responsibilities.

Of the employees who disclosed, 
70% reported some caregiving need. 

Cathay employees attend an AgeWhale eldercare workshop. 

CASE STUDY: CARE FOR CARERS

  Sonal Chugani, Diversity, Equity, 
Inclusion and Belonging Lead at 
Cathay Pacific Airways Limited, who 
led the airline’s caregiver support 
partnership with AgeWhale.
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Children accounted for 31%, but a 
further 27% said they were caring for 
elderly relatives.

“Given that a lot of our current 
wellbeing or benef its support is 
targeted at parents, we identified a 
gap in caregiving support that we 
were not equipped to address,” says 
Sonal Chugani, Diversity, Equity, 
Inclusion and Belonging Lead at 
Cathay Pacific.

CAREGIVER STRESS AS A RISK-
MANAGEMENT ISSUE

Cathay’s workforce includes a large 
p o p u l a t i o n  i n  s a f e t y - s e n s i t i ve 
roles: pilots, cabin crew, engineers, 
g r o u n d  o p e r a t i o n s .  F o r  t h e s e 
employees, caregiver stress is not 
only a wellbeing concern. It is a risk-
management concern.

Chugani puts the point directly. 
Frontline employees, she says, “need 

to be healthy, both physically and 
psychologically,  when working. 
Caregiving needs, i f  they aren’t 
catered to, could create additional 
s t r e s s  a n d  b u r d e n s  f o r  t h e s e 
employees that could impact their 
work.”

HOW THE PROGRAMME WORKS

T h e Ag eW hal e  of f e r in g C athay 
adopted has three components: 
information workshops, a WhatsApp-
based support line, and one-to-
one consultations with Registered 
Social Workers who act as eldercare 
p l a n n e r s .  T h e  f i r s t  w o r k s h o p , 
d e l i v e r e d  i n  a  h y b r i d  f o r m a t 
combining in-person and online 
attendance, covered the emotional 
and practical considerations of elderly 
caregiving and how employees can 
prepare for the journey regardless of 
what stage they are at. Consultations 
are of fered in both English and 
Cantonese, also in hybrid format. 

The workshops build awareness, 
while the one-to-one consultations 
help employees navigate complex 
caregiving decisions. The programme 
is woven seamlessly into Cathay’s 
existing wellbeing infrastructure 
rather than replacing it, ensuring that 
caregiving support adds a capability 
rather than duplicating one.

THE FIRST-YEAR PARADOX

The first year surfaced what many 
HR prac tit ioners wil l  recognise: 
strong endorsement from those who 
engaged, but modest uptake overall. 
Feedback from employees who used 
AgeWhale’s consultative services 
w a s  e m p h a t i c :  10 0 %  s a i d  t h e y 
would use them again. But overall 
participation was modest. Many 
employees attended a workshop to 
learn about caregiving; fewer took up 
the WhatsApp service or individual 
consultations.

  Cathay’s frontline workforce includes safety-sensitive roles where employee wellbeing has direct operational implications.

CASE STUDY: CARE FOR CARERS
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FOUR LESSONS FOR BUILDING CAREGIVER SUPPORT THAT LASTS
Building caregiver support is a long-term investment in workforce resilience. The following four lessons shape whether 
such programmes deliver lasting value.

1. Measurement must be multi-dimensional 
Track utilisation, satisfaction, retention (especially among 
women) and presenteeism together — no single number 
tells the whole story.

2. Line managers are critical
No benefit reaches employees reliably without line-
manager engagement; build eldercare into existing 
toolkits such as Mental Health First Aid rather than from 
scratch.

3. Early adopters build trust
When a respected senior leader speaks openly about 
caring for an ageing parent, the conversation shifts 
across the organisation.

4. Caregiver support within the wider 
flexibility agenda

Shift work, flexi-work and job-sharing serve caregivers 
and every other generation of talent alike.

Chugani is clear-eyed about what that 
means. “This is not unusual given that 
it is a new initiative, and it takes time 
to build awareness,” she says. Part of 
the challenge is that many employees 
do not yet recognise themselves 
as caregivers, even when they are 
already taking on the role. “Elderly 
caregiving is still a relatively new and 
sensitive topic, so employees may 
feel uncomfortable discussing this in 
the workplace.”

Measurement of the programme’s 
efficacy is therefore multi-dimensional. 
C a t h a y  t r a c k s  u t i l i s a t i o n  a n d 
q u a l i t a t i ve  f e e d b a c k ,  b u t  a l s o 
retention — par t icular ly  among 
women, who Chugani notes are more 
likely to leave the workforce or take 
extended absences for caregiving 
reasons — and presenteeism as a 
productivity proxy.

Implementing a programme like 
this ,  Chugani notes,  is closer to 
change management than benefits 
administration. Early adopters are the 
bridge.

“If those early adopters are respected 
or more senior in the organisation, 

they can be quite influential when it 
comes to building trust or inspiring 
other employees.”

THE ROAD AHEAD

Chugani sees caregiving support 
i t se l f  as  a  s tar t ing p oint ,  not  a 
destination. “Ultimately the way work 
is structured will need to evolve to 
support not only caregivers but all 
employees as their needs change,” 
she says. Younger employees no 
l o n g e r  e x p e c t  a  c l a s s i c  9 - t o - 6 
workplace; caregivers need the same 
flexibility for different reasons. Shift 

work, job-sharing, and fuller flexi-
work models will become a shared 
retention agenda.

On benefits, she points to dependent 
insurance — covering parents and 
elderly relatives, not only spouses 
and children — as an area beginning 
to appear in Hong Kong employer 
pack ages and l ike ly  to become 
more common. Cathay’s early move 
on caregiving is a bet that the HR 
questions of the next decade will be 
defined, more than anything else, by 
who is caring for whom.

CASE STUDY: CARE FOR CARERS

  Participants and organisers come together for the eldercare workshop — 
a partnership between Cathay Pacific and social enterprise AgeWhale.
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40 + 8 million +5000 + 750 +
independent academic 

research studies

Over 3 million 
copies sold 
worldwide, 
updated to 

today’s realities

The Leadership Challenge® is a globally recognized framework for exemplary leadership. The 
Five Practices of Exemplary Leadership provide an evidence-based standard for leadership 
development. Many well-known companies in Hong Kong have adopted The Leadership 
Challenge, driving cultural transformation and talent development across industries.

About The Leadership Challenge Book & Authors
Jim Kouzes and Barry Posner are coauthors of the 
award-winning, best-selling book The Leadership 
Challenge.  They have received numerous honors 
and awards including recognition as Top 20 
Thought Leaders and ATD’s Highest Award for 
contributions to Workplace Learning & 
Performance.  The Leadership Challenge is listed 
among the Top 100 Business Books of All Time, 
and ranks as one of the top 10 leadership books.

360-degree Leadership Assessment
The Leadership Practices Inventory® (LPI®) is one of the 
most widely used leadership assessments worldwide.  
It provides leaders with valuable feedback and deep 
insights into their leadership competencies, enabling 
growth and development.

“The Leadership Challenge® aligns the concept with our cultural 
values, and promotes the practice of the leadership behaviors.”

“The LPI® 360 assessment provides valuable feedback on 
leadership and communication that are brought up in the training.”

“The Leadership Challenge® program is very inspiring and 
provides us a practical tool to enhance leadership.”

Corporate Training Option
• Customized programs based on organizational 

needs
• Scalable delivery formats for teams of all sizes
• Sustainable reinforcement sessions, tailored 

and designed for lasting impact

Trainer Certification Option
• Globally recognized trainer certification program
• Choose in-person classes OR self-paced online 

learning
• One-one-one coaching with our Certified Master

www.eTACSEN.com info@eTACSEN.com +852 8144 3663 +852 6678 5673
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Plan
Tell us your goal,

date & venue.
We design one-stop

solution for you.

Enrol
Enrol via bespoke
all-in-one eForm
link with instant

confirmation.

Vaccinate
Vaccinate by

professional nurses.
Government subsidy if

applicable to be
applied onsite directly.

Finish
Sharps box collected

by licensed team.
Completion report to

HR Team.

Proactive - arrange before
January and July flu peaks

Convenient - customized to your
work schedule 

Prevent Cross
Infection

Reduce
Sick Leave

Stablize Workforce &
Boost Productivity

Enhance
Wellbeing

Boost Team Spirit

10+ 
Years of 
experience

250+ 
Events 
every year 

25000+ 
Injections 
last year 

eForm
Fast, secure, 
simple 

HOW WE WORK WITH YOU

Cambridge Paediatrics Outreach
One-stop Service · Digital Workflow · Subsidy Available · CHP Listed Outreach Provider

WORKPLACE
VACCINATION 
PROTECT YOUR TEAM AGAINST FLU

Efficient · Evidence-based · Effective 

DIGITAL WORKFLOW

Secure 

Personalized care

WHY VACCINATE IN WORKPLACE?

CAMBRIDGE PAEDIATRICS OUTREACH www.cam.com.hk
T: 3703 3550 E: outreach@cam.com.hk WhatsApp: 3628 2280

Multi-platform

Convenient

One-stop

BOOK INQUIREWEBSITE
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TALENT INTELLIGENCE AI
AT SCALE AND CONFIDENCE
Neufast is an award-winning AI-powered process automation and talent assessment platform that combines multilingual, 
explainable AI and scientific I/O Psychology. We assess the impression, motivation, engagement, competency, communications, 
knowledge, skills and background of the candidates or the employees through CVs, Video Interviews and Assessment Tests 
and provide an accurate scoring in a transparent manner as well as summary and recommendation feedback. 

We also build Agentic AI and workflow automation to enhance the efficiency of your process, be it recruitment, training, 
appraisal or succession planning. If you want to know more, please visit our website or contact us!

Carlsberg (Beverages & FMCG)
Carlsberg uses Neufast to support high-volume hiring across 
production, operations, and commercial roles. By introducing 
AI-powered CV matching and structured video interviews, 
Carlsberg reduced screening time significantly while ensuring 
consistent assessment of skills, communication, and job-fit across 
multiple markets including Hong Kong, Singapore and Vietnam.

AIA (BFSI)
AIA Malaysia adopts Neufast to scale agent, customer service while 
maintaining compliance and fairness. Neufast enables faster screening, 
bias-reduced shortlisting, and better evaluation of sales competencies 
of the candidates. his helps in cutting hiring cycles from weeks to days 
and improving recruiter productivity.

Video Interview & Assessment Tests
CV Scoring
Recruitment, Training, Appraisal
workflow automation

Solutions:

TRUSTED BY LOCAL & GLOBAL CLIENTS

200%
Return of Investement: 
Save screening & manpower effort.

80%
Faster hiring process:
Reduce screening time

90%
Improve the candidate experience

>90%
Highly accurate candidate
matching and screening

customer-service@neufast.com              (+852) 5987 6904



Backed by central state-owned enterprise resources
and grounded in a Hong Kong perspective. 

YOUR HR PARTNER WHO

KNOWS YOU BETTER

Tel： 852-28589019

Help to bridge the last mile for cross-border employment,
compliance, and payroll between GBA and Hong Kong

Professional Employer
Organization （PEO）Service

Employer of Record (EOR)
Service

Labour Supply to Hong Kong

Hong Kong Work Visa

Recruitment Service

Company Secretarial
Service

 Record Custody Service

Email： info@ciichk.com.hk





⾹港外勞⼀站式辦理

外勞配額申請

外勞⾯試招聘

辦理⼯作簽證

安排外勞宿舍

商務部指定機構

+852-6282-6586
hollyheli243@gmail.com

閩勞F.E.L.C
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HR Products and Services Listing
Areas of Products /

Services Offered
Categories of Products / Services Offered

Company
Hong 
Kong

China GBA
Regional / 

International

Business / 
Management 

Consulting 
Service

Compensation 
& Benefits

Education / 
e-Learning 

/ Learning & 
Development 

Employee
Engagement / 

Relations & 
Communication

Employee 
Wellness

HR 
Consulting 

Service

HR 
Outsourcing 

Service

HRIS / 
Computer 
Software / 

Cloud Solu-
tions

Legal Issue / 
Employment 

Law / Tax 

Payroll / MPF / 
Pension / 

Retirement 
Scheme /  
Insurance 

Psychological / 
Assessment

tools
Publications

Recruitment 
/ Selection 
/ Executive 

Search 
Publications

Relocation Others

aCube Solutions Limited		
T: (852) 3529 4123      E: infodl@flexsystem.com      W: www.flex.hk  

ü ü ü ü ü

Integrated business solutions 
covering ERP, HRM, Finance, and 
more

AIA International Limited  友邦保險 (國際) 有限公司	
T: (852) 2200 6333      E: hk.cs.enquiry@aia.com      W: www.aia.com.hk

ü ü ü ü

ASK IT Limited  雅思訊息科技(香港)有限公司

T: (852) 3461 3077      E: hro@askit.com.hk      W: https://askit.com.hk/
ü ü ü ü ü ü ü ü ü

AXA  安盛

T: (852) 2802 2812      E: human.resources@axa.com.hk      W: axa.com.hk
ü ü ü ü ü ü

BIPO Service North Asia Limited
T: (852) 3643 1300      E: hk.marketing@biposervice.com      W: www.biposervice.com

ü ü ü ü ü ü ü ü ü ü ü
Global Employer of Record (EOR) 
Service

Cambridge Medical Services Company Limited 華光兒科外展服務	

T: (852) 3703 3550      F: (852) 3702 0035      E: outreach@cam.com.hk      W: www.cam.com.hk      
ü ü

CFA Institute CFA協會

T: (852) 2868 2700      E: info@cfainstitute.org      W: https://www.cfainstitute.org
ü ü ü ü ü

CIIC HONG KONG LIMITED 中智香港有限公司	
T: (852) 2858 9019      E: info@ciichk.com.hk      W: https://hk.ciicsh.com

ü ü ü ü ü ü ü ü ü ü ü ü 
Hong Kong Work Visa, Company 
Secretarial Service

Cityray Technology (China) Limited  施特偉科技 (中國）有限公司

T: (852) 2111 7111      E: perry.kung@cityray.com/lawrence@cityray.com
W: www.cityray.com

ü ü ü ü ü ü ü ü

CLP Power Hong Kong Limited  中華電力有限公司

T: (852) 2678 8111      F: (852) 2760 4448      E: clp_info@clp.com.hk      W: www.clp.com.hk
ü Public Utility

COL Consulting Limited
T: (852) 2118 3999      E: colmarketing@colconsulting.com.hk      W: www.colconsulting.com.hk

ü ü ü ü ü 

Computer And Technologies Holdings Limited  科聯系統集團有限公司

T: (852) 2503 8000      E: info@ctil.com      W: https://www.ctil.com
ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü

Data World Solutions Limited  達訊顧問有限公司

T: (852) 2185 1717      F: (852) 3151 7828      E: info.solutions@dataworld.com.hk      
W: https://dws.dataworld.com.hk

ü ü ü ü

Expert in Business Management 
Solutions from ERP, HRM and CRM 
to IT infrastructure and Network 
Security

Deel
E: wailing.ho@deel.com      W: www.deel.com

ü ü ü ü ü ü ü ü

Department of Management, City University of Hong Kong 香港城市大學管理學系 

T: (852) 3442 7985/3442 7984      E: mgtdept@cityu.edu.hk      W: www.cb.cityu.edu.hk/mgt  
ü ü

eTACSEN Training and Consulting (HK) Limited  依得信培訓與管理咨詢有限公司	
T: (852) 8144 3663      E: davidtang@etacsen.com	      W: https://www.etacsen.com/ ü ü ü ü ü ü ü
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Areas of Products /
Services Offered

Categories of Products / Services Offered

Company
Hong 
Kong

China GBA
Regional / 

International

Business / 
Management 

Consulting 
Service

Compensation 
& Benefits

Education / 
e-Learning 

/ Learning & 
Development 

Employee
Engagement / 

Relations & 
Communication

Employee 
Wellness

HR 
Consulting 

Service

HR 
Outsourcing 

Service

HRIS / 
Computer 
Software / 

Cloud Solu-
tions

Legal Issue / 
Employment 

Law / Tax 

Payroll / MPF / 
Pension / 

Retirement 
Scheme /  
Insurance 

Psychological / 
Assessment

tools
Publications

Recruitment 
/ Selection 
/ Executive 

Search 
Publications

Relocation Others

aCube Solutions Limited		
T: (852) 3529 4123      E: infodl@flexsystem.com      W: www.flex.hk  

ü ü ü ü ü

Integrated business solutions 
covering ERP, HRM, Finance, and 
more

AIA International Limited  友邦保險 (國際) 有限公司	
T: (852) 2200 6333      E: hk.cs.enquiry@aia.com      W: www.aia.com.hk

ü ü ü ü

ASK IT Limited  雅思訊息科技(香港)有限公司

T: (852) 3461 3077      E: hro@askit.com.hk      W: https://askit.com.hk/
ü ü ü ü ü ü ü ü ü

AXA  安盛

T: (852) 2802 2812      E: human.resources@axa.com.hk      W: axa.com.hk
ü ü ü ü ü ü

BIPO Service North Asia Limited
T: (852) 3643 1300      E: hk.marketing@biposervice.com      W: www.biposervice.com

ü ü ü ü ü ü ü ü ü ü ü
Global Employer of Record (EOR) 
Service

Cambridge Medical Services Company Limited 華光兒科外展服務	

T: (852) 3703 3550      E: outreach@cam.com.hk      W: www.cam.com.hk
ü ü

CFA Institute CFA協會

T: (852) 2868 2700      E: info@cfainstitute.org      W: https://www.cfainstitute.org
ü ü ü ü ü

CIIC HONG KONG LIMITED 中智香港有限公司	
T: (852) 2858 9019      E: info@ciichk.com.hk      W: https://hk.ciicsh.com

ü ü ü ü ü ü ü ü ü ü ü ü 
Hong Kong Work Visa, Company 
Secretarial Service

Cityray Technology (China) Limited  施特偉科技 (中國）有限公司

T: (852) 2111 7111      E: perry.kung@cityray.com/lawrence@cityray.com
W: www.cityray.com

ü ü ü ü ü ü ü ü

CLP Power Hong Kong Limited  中華電力有限公司

T: (852) 2678 8111      F: (852) 2760 4448      E: clp_info@clp.com.hk      W: www.clp.com.hk
ü Public Utility

COL Consulting Limited
T: (852) 2118 3999      E: colmarketing@colconsulting.com.hk      W: www.colconsulting.com.hk

ü ü ü ü ü 

Computer And Technologies Holdings Limited  科聯系統集團有限公司

T: (852) 2503 8000       E: info@ctil.com      W: https://www.ctil.com
ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü

Data World Solutions Limited  達訊顧問有限公司

T: (852) 2185 1717      F: (852) 3151 7828      E: info.solutions@dataworld.com.hk      
W: https://dws.dataworld.com.hk

ü ü ü ü

Expert in Business Management 
Solutions from ERP, HRM and CRM 
to IT infrastructure and Network 
Security

Deel
E: wailing.ho@deel.com      W: www.deel.com

ü ü ü ü ü ü ü ü

Department of Management, City University of Hong Kong 香港城市大學管理學系 

T: (852) 3442 7985/3442 7984      E: mgtdept@cityu.edu.hk      W: www.cb.cityu.edu.hk/mgt  
ü ü

eTACSEN Training and Consulting (HK) Limited  依得信培訓與管理咨詢有限公司	
T: (852) 8144 3663      E: davidtang@etacsen.com	      W: https://www.etacsen.com/ ü ü ü ü ü ü ü
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Areas of Products /
Services Offered

Categories of Products / Services Offered

Company
Hong 
Kong

China GBA
Regional / 

International

Business / 
Management 

Consulting 
Service

Compensation 
& Benefits

Education / 
e-Learning 

/ Learning & 
Development 

Employee
Engagement / 

Relations & 
Communication

Employee 
Wellness

HR 
Consulting 

Service

HR 
Outsourcing 

Service

HRIS / 
Computer 
Software / 

Cloud Solu-
tions

Legal Issue / 
Employment 

Law / Tax 

Payroll / MPF / 
Pension / 

Retirement 
Scheme /  
Insurance 

Psychological / 
Assessment

tools
Publications

Recruitment 
/ Selection 
/ Executive 

Search 
Publications

Relocation Others

F.E.L.C (Hong Kong) Co., Limited  閩勞 (香港）有限公司

E: hollyheli243@gmail.com	     
ü ü ü ü ü

First Advantage	
T: (852) 9322 3468      E: sancia.yan@fadv.com      W: www.fadv.com/apac

ü ü ü ü ü Employment Background Screening

FWD Life Insurance Company (Bermuda) Limited – Employee Benefits
富衛人壽保險（百慕達）有限公司- 僱員福利

T: (852) 3123 3123      E: eb.mkt.hk@fwd.com
W: https://www.fwd.com.hk/en/business/employee-benefits/

ü ü ü ü

HiBob  人力資源管理軟件	 	
E: frank.devitt@hibob.io	

ü ü ü

HKUST Business School Executive Education Office
香港科技大學 商學院 高級管理人員課程部

T: (852) 2358 7542      E: ExecEd@ust.hk      W: execed.hkust.edu.hk
ü ü ü ü ü 

Integral Training & Consulting Ltd  英高顧問及培訓有限公司 

T: (852) 2877 3398      E: info@integral-consultancy.com      W: www.integral-consultancy.com
ü ü ü ü ü ü 

Dialogic OD & Change, LEGO 
SERIOUS PLAY, Six Bricks, Cognitive 
Mastery in the AI Era, Executive 
Coaching, Professional Facilitation, 
Learning Solutions

Jobs DB Hong Kong Limited		
T: (852) 2332 8832      E: customerservice-hk@seek.com      W: https://hk.employer.seek.com/

ü ü ü ü ü 

JW Whole Person Training Company  志悅全人發展培訓公司	

T: (852) 9818 6169       E: info@jwwptraining.com      W: www.jwwptraining.com
ü ü ü ü ü 

Leadingenes Limited  領俊顧問有限公司	

T: (852) 2151 1311      E: info@leadingenes.com      W: www.leadingenes.com
ü ü ü ü ü ü ü ü ü ü 

Learners Gym Limited
T: (852) 5950 3432      E: tonia@learnersgym.com      W: https://learnersgym.com/

ü ü ü ü ü ü ü

Lee Shau Kee School of Business and Administration, Hong Kong Metropolitan University
香港都會大學李兆基商業管理學院

T: (852) 2768 6940      E: ba@hkmu.edu.hk      W: https://www.hkmu.edu.hk/ba/
ü ü ü ü ü

Levin Human Resources Development Limited 絡風人力資源發展有限公司

T: (852) 2854 2228      E: info@levin.hk      W: www.levin.com.hk
ü ü ü ü ü ü ü ü ü ü ü ü ü ü

Medtimes Medical Services Limited  時代醫療服務有限公司

T: (852) 3585 8533      E: cs@medtimes.com.hk      W: https://www.medtimes.com.hk
ü ü

MOKA TECHNOLOGY (HK) LIMITED.  摩卡科技（香港）有限公司			 
E: voc@mokahr.com      W: https://www.mokahr.io/

ü ü ü ü ü 

HR Products and Services Listing
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Areas of Products /
Services Offered

Categories of Products / Services Offered

Company
Hong 
Kong

China GBA
Regional / 

International

Business / 
Management 

Consulting 
Service

Compensation 
& Benefits

Education / 
e-Learning 

/ Learning & 
Development 

Employee
Engagement / 

Relations & 
Communication

Employee 
Wellness

HR 
Consulting 

Service

HR 
Outsourcing 

Service

HRIS / 
Computer 
Software / 

Cloud Solu-
tions

Legal Issue / 
Employment 

Law / Tax 

Payroll / MPF / 
Pension / 

Retirement 
Scheme /  
Insurance 

Psychological / 
Assessment

tools
Publications

Recruitment 
/ Selection 
/ Executive 

Search 
Publications

Relocation Others

F.E.L.C (Hong Kong) Co., Limited  閩勞 (香港）有限公司

E: hollyheli243@gmail.com	     
ü ü ü ü ü

First Advantage	
T: (852) 9322 3468      E: sancia.yan@fadv.com      W: www.fadv.com/apac

ü ü ü ü ü Employment Background Screening

FWD Life Insurance Company (Bermuda) Limited – Employee Benefits
富衛人壽保險（百慕達）有限公司- 僱員福利

T: (852) 3123 3123      E: eb.mkt.hk@fwd.com
W: https://www.fwd.com.hk/en/business/employee-benefits/

ü ü ü ü

HiBob  人力資源管理軟件	 	
E: frank.devitt@hibob.io	

ü ü ü

HKUST Business School Executive Education Office
香港科技大學 商學院 高級管理人員課程部

T: (852) 2358 7542      E: ExecEd@ust.hk      W: execed.hkust.edu.hk
ü ü ü ü ü 

Integral Training & Consulting Ltd  英高顧問及培訓有限公司 

T: (852) 2877 3398      E: info@integral-consultancy.com      W: www.integral-consultancy.com
ü ü ü ü ü ü 

Dialogic OD & Change, LEGO 
SERIOUS PLAY, Six Bricks, Cognitive 
Mastery in the AI Era, Executive 
Coaching, Professional Facilitation, 
Learning Solutions

Jobs DB Hong Kong Limited		
T: (852) 2332 8832      E: customerservice-hk@seek.com      W: https://hk.employer.seek.com/

ü ü ü ü ü 

JW Whole Person Training Company  志悅全人發展培訓公司	

T: (852) 9818 6169       E: info@jwwptraining.com      W: www.jwwptraining.com
ü ü ü ü ü 

Leadingenes Limited  領俊顧問有限公司	

T: (852) 2151 1311      E: info@leadingenes.com      W: www.leadingenes.com
ü ü ü ü ü ü ü ü ü ü 

Learners Gym Limited
T: (852) 5950 3432      E: tonia@learnersgym.com      W: https://learnersgym.com/

ü ü ü ü ü ü ü

Lee Shau Kee School of Business and Administration, Hong Kong Metropolitan University
香港都會大學李兆基商業管理學院

T: (852) 2768 6940      E: ba@hkmu.edu.hk      W: https://www.hkmu.edu.hk/ba/
ü ü ü ü ü

Levin Human Resources Development Limited 絡風人力資源發展有限公司

T: (852) 2854 2228      E: info@levin.hk      W: www.levin.com.hk
ü ü ü ü ü ü ü ü ü ü ü ü ü ü

Medtimes Medical Services Limited  時代醫療服務有限公司

T: (852) 3585 8533      E: cs@medtimes.com.hk      W: https://www.medtimes.com.hk
ü ü

MOKA TECHNOLOGY (HK) LIMITED.  摩卡科技（香港）有限公司			 
W: https://www.mokahr.io/

ü ü ü ü ü 
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Areas of Products /
Services Offered

Categories of Products / Services Offered

Company
Hong 
Kong

China GBA
Regional / 

International

Business / 
Management 

Consulting 
Service

Compensation 
& Benefits

Education / 
e-Learning 

/ Learning & 
Development 

Employee
Engagement / 

Relations & 
Communication

Employee 
Wellness

HR 
Consulting 

Service

HR 
Outsourcing 

Service

HRIS / 
Computer 
Software / 

Cloud Solu-
tions

Legal Issue / 
Employment 

Law / Tax 

Payroll / MPF / 
Pension / 

Retirement 
Scheme /  
Insurance 

Psychological / 
Assessment

tools
Publications

Recruitment 
/ Selection 
/ Executive 

Search 
Publications

Relocation Others

MTR Corporation  港鐵公司

T: (852) 2993 2111      W: www.mtr.com.hk
ü ü ü ü ü Public Utility

Neufast Limited  迅維良才拍	
T: (852) 5987 6904       E: agnes@neufast.com      W: https://www.neufast.com/

ü ü ü ü ü ü ü

Nova Management Consultants (Asia) Limited I Nova Training and Education Institute
至善管理顧問(亞洲)有限公司I至善培訓及教育機構

T: (852) 2573 0118      F: (852) 2573 0668      E: evanho@the-nova.com
W: www.the-nova.com I www.nova-training.com

ü ü ü ü ü ü ü ü ü 

Islamic Banking and Finance 
Qualification Training and 
Consultancy for Banking, Capital 
Market, Takaful, Wealth Management, 
Financial Planning; Temp Staff 
Provision.

Pacific Base Technologies Limited  宏基科技有限公司

T: (852) 3157 1778      F: (852) 3157 0969      E: sales@hris88.com.hk      W: www.hris88.com.hk
ü ü ü ü ü ü

SHL Hong Kong Limited	
T: (852) 2577 1246      E: learnmore@shl.com      W: www.shl.com

ü ü ü ü ü ü ü 

Sloane Global HR Group  訊樂環球人才集團

T: (852) 2810 5088 (General Line) / (852) 6231 5658 (Whatsapp) / (852) 9623 5876 (Whatsapp)
E: info@sloaneasia.com      W: www.sloane.com.hk

ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü

Standard Chartered Bank (Hong Kong) Limited  渣打銀行（香港）有限公司	
W: sc.com/hk

ü 

Sun Life Hong Kong Limited  永明金融	
T: (852) 3183 1888      E: mpfslf@sunlife.com      W: www.sunlife.com.hk

ü ü

The Hong Kong and China Gas Company Limited  香港中華煤氣有限公司

T: (852) 2880 6988      E: towngas.cs@towngas.com      W: www.towngas.com
ü ü ü ü Public Utility

The Myers-Briggs Company
T: (61) 3 9342 1300      E: enquiries.ap@themyersbriggs.com      W: https://hk.themyersbriggs.com

ü ü ü ü ü ü ü ü 

TXJ Information Technology Co., Ltd.
T: (852) 9608 2206     E: inquiry@txj-it.com     W: www.txj-it.com

ü ü ü ü ü ü

Vistra  卓佳		
E: marketing.na@vistra.com     W: https://www.vistra.com/

ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü

WTW (Willis Towers Watson)  韋萊韜悅

T: (852) 2195 5500      E: marketing.hk@wtwco.com      W: www.wtwco.com/hk
ü ü ü ü ü ü ü ü ü ü ü ü

HR Products and Services Listing
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Areas of Products /
Services Offered

Categories of Products / Services Offered

Company
Hong 
Kong

China GBA
Regional / 

International

Business / 
Management 

Consulting 
Service

Compensation 
& Benefits

Education / 
e-Learning 

/ Learning & 
Development 

Employee
Engagement / 

Relations & 
Communication

Employee 
Wellness

HR 
Consulting 

Service

HR 
Outsourcing 

Service

HRIS / 
Computer 
Software / 

Cloud Solu-
tions

Legal Issue / 
Employment 

Law / Tax 

Payroll / MPF / 
Pension / 

Retirement 
Scheme /  
Insurance 

Psychological / 
Assessment

tools
Publications

Recruitment 
/ Selection 
/ Executive 

Search 
Publications

Relocation Others

MTR Corporation  港鐵公司

T: (852) 2993 2111      W: www.mtr.com.hk
ü ü ü ü ü Public Utility

Neufast Limited  迅維良才拍	
T: (852) 59876904       E: agnes@neufast.com      W: https://www.neufast.com/

ü ü ü ü ü ü ü

Nova Management Consultants (Asia) Limited I Nova Training and Education Institute
至善管理顧問(亞洲)有限公司I至善培訓及教育機構

T: (852) 2573 0118      F: (852) 2573 0668      E: evanho@the-nova.com
W: www.the-nova.com I www.nova-training.com

ü ü ü ü ü ü ü ü ü 

Islamic Banking and Finance 
Qualification Training and 
Consultancy for Banking, Capital 
Market, Takaful, Wealth Management, 
Financial Planning; Temp Staff 
Provision.

Pacific Base Technologies Limited  宏基科技有限公司

T: (852) 3157 1778      E: sales@hris88.com.hk      W: www.hris88.com.hk
ü ü ü ü ü ü

SHL Hong Kong Limited	
T: (852) 2577 1246      E: learnmore@shl.com      W: www.shl.com

ü ü ü ü ü ü ü 

Sloane Global HR Group  訊樂環球人才集團

T: (852) 2810 5088 (General Line) / (852) 6231 5658 (Whatsapp) / (852) 9623 5876 (Whatsapp)
E: info@sloaneasia.com      W: www.sloane.com.hk

ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü

Standard Chartered Bank (Hong Kong) Limited  渣打銀行（香港）有限公司	
W: sc.com/hk

ü 

Sun Life Hong Kong Limited  永明金融	
T: (852) 3183 1888      E: mpfslf@sunlife.com      W: www.sunlife.com.hk

ü ü

The Hong Kong and China Gas Company Limited  香港中華煤氣有限公司

T: (852) 2880 6988      E: towngas.cs@towngas.com      W: www.towngas.com
ü ü ü ü Public Utility

The Myers-Briggs Company
T: (61) 3 9342 1300      E: enquiries.ap@themyersbriggs.com      W: https://hk.themyersbriggs.com

ü ü ü ü ü ü ü ü 

TXJ Information Technology Co., Ltd.
T: (852) 9608 2206     E: inquiry@txj-it.com     W: www.txj-it.com

ü ü ü ü ü ü

Vistra  卓佳		
E: marketing.na@vistra.com     W: https://www.vistra.com/

ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü ü

WTW (Willis Towers Watson)  韋萊韜悅

T: (852) 2195 5500      E: marketing.hk@wtwco.com      W: www.wtwco.com/hk
ü ü ü ü ü ü ü ü ü ü ü ü
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HR Service Providers Profile
aCube Solutions Limited

Block A, 4/F., Eastern Sea Industrial Building, 29-39 Kwai Cheong Road, Kwai Chung, N.T., H.K.   	
T: (852) 3529 4123    	
E: infodl@flexsystem.com			   W: www.flex.hk   

aCube Solutions, a member of FlexSystem Limited, provides a comprehensive suite of technology and HR solutions. 
Our Human Resources Solution has won the “Elite Innovation Provider Award” under the HR Service Provider 
Category of HKIHRM HR Excellence Awards 2023/24. It is designed for enhancing HR management and providing 
people-centric functions with robust capacities from HR operation to organisation planning. The system provides 
business intelligence-based analysis for decision-making, and a unified platform for day-to-day operations, ranging 
from workforce management to payroll and mobile self-service.

- Personnel Administration	 - Leave Management		 - Workforce Management
- Remuneration Management	 - Expense Management	 - Mobile Employee Self Service
- Payroll Management	 - Performance Management	 - Mobile Attendance  

我們屢獲殊榮的人力資源系統整合了人事管理、薪酬計算、考勤及員工自助服務等。

AIA International Limited  友邦保險 (國際) 有限公司

AIA Building,1 Stubbs Road,Wan Chai,Hong Kong Island, Hong Kong
T: (852) 2200 6333	 		
E: hk.cs.enquiry@aia.com			   W: www.aia.com.hk

AIA Hong Kong provides employee benefits solutions to companies of all sizes. Our pioneering, innovative 
“Total Solutions: Group Insurance – Pension – Employee Voluntary Solutions” business model takes holistic care 
of employees and their families, setting a new industry benchmark to ensure they are well protected during 
their employment and retirement. We go above and beyond to fulfil the diverse needs of our corporate clients 
and evolving needs of local workforce and help companies to stay competitive while fulfilling human resources 
objectives in a flexible and cost-effective manner.

ASK IT LIMITED  雅思訊息科技(香港)有限公司

18/F, Park Avenue Tower, 5 Moreton Terrace, Causeway Bay, Hong Kong
T: (852) 3461 3077	 		
E: hro@askit.com.hk				    W: https://askit.com.hk/

ASK IT LIMITED is an RPA/AI-empowered outsourcing company specializing in HR and back-office operations. We 
combine automation technology with a dedicated operations team to help businesses streamline repetitive tasks 
such as payroll, HR administration, accounting, and sales operations. Our solutions improve efficiency, accuracy, and 
scalability, allowing clients to focus on their business growth instead of operational burdens. In addition, we provide 
recruitment and training services, as well as AI HR products for job matching and HR portal. With a “People + AI” 
approach, ASK IT delivers smarter, more flexible, and cost-effective business support.

ASK IT LIMITED 是一家以 RPA 及 AI 驅動的外包服務公司，專注於人力資源及後勤營運。我們結合自動化技術與專業

團隊，協助企業處理如薪酬、HR 行政、會計及業務營運等重複性工作，提升效率與準確度，讓客戶專注業務發展。

同時，我們亦提供招聘服務及專業培訓。我們的 HR AI 產品及服務，以「人性化 + AI」模式，為企業提供更靈活、

高效且具成本效益的解決方案。 
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AXA 安盛

20/F, Vertical Sq, 28 Heung Yip Road, Wong Chuk Hang, Hong Kong	
T: (852) 2802 2812	
E: human.resources@axa.com.hk		  W: axa.com.hk

AXA安盛集團早在1817年於法國成立。時至今日屹立百年，AXA安盛已成為領導全球保險的世界翹楚，憑藉品牌理

念「Know You Can」，AXA安盛承諾以成為大眾的夥伴為己任，鼓勵及幫助每個人實現目標。我們希望成為客戶的

人生夥伴，致力為他們提供適切的產品、服務及創新方案，助大家規劃理想未來，在人生路上走得更遠。

BIPO Service North Asia Limited

Unit 2501, 25/F, Tower A, 83 King Lam Street, Cheung Sha Wan, Kowloon, Hong Kong
T: (852) 3643 1300	 		
E: hk.marketing@biposervice.com		  W: www.biposervice.com

Established in 2010 and headquartered in Singapore, BIPO is a trusted provider of payroll and people solutions in 
over 160 global markets. Our comprehensive HR offerings include Human Capital Management solutions, Global 
Payroll Outsourcing, and Employer of Record services, powered by our award-winning HR Management System and 
Athena BI (Business Intelligence) platform.

At BIPO, we deliver customised services and scalable tech-enabled solutions that automate processes, simplify 
workflows, and generate actionable insights.

At our core, we are committed to helping businesses manage the complexities of today’s global people operations, 
so you stay focused on what matters – expanding your business with the best international talents.

To learn more, visit us at: www.biposervice.com

Cambridge Medical Services Company Limited 華光兒科外展服務

2204, Mega Trade Center, Tsuen Wan
T: (852) 3703 3550				    F: (852) 3702 0035			 
E: outreach@cam.com.hk	 		  W: www.cam.com.hk

Cambridge Paediatrics Outreach Service provides professional workplace vaccination programmes for companies, 
offices, staff groups, and corporate wellness initiatives. We bring a ready-to-deploy, one-stop vaccination service 
directly to your workplace, helping employers make preventive healthcare more convenient for staff while reducing 
disruptions.

Our team supports the full workflow, including programme planning, digital eForm registration, health declaration 
collection, staff enrolment tracking, vaccine logistics, on-site medical staffing, room setup guidance, vaccination 
delivery, observation, records, and follow-up support. Programmes can be arranged for seasonal flu vaccination and 
selected self-funded preventive vaccines, subject to suitability and medical review.

Key advantages include customised workplace planning, efficient time-slot or department-based flow, dedicated 
medical and administrative support, digital workflow, flexible employer-paid or staff-paid arrangements, and VSS-
compliant processes where applicable.

華光兒科外展服務為企業、辦公室、員工團隊及公司健康福利計劃提供專業的職場疫苗接種外展服務。
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CFA Institute CFA協會

27/F, Henley Building, 5 Queen’s Road Central
T: (852) 2868 2700	 		
E: info@cfainstitute.org			   W: https://www.cfainstitute.org

As the global association of investment professionals, CFA Institute is dedicated to advancing the investment 
management industry through a comprehensive suite of offerings designed to uphold the highest standards of 
ethics, education, and professional excellence. In collaboration with our industry partners, we serve investors and 
society by providing finance education and credentialing, establishing industry standards and codes, publishing 
insightful policy papers, engaging in university outreach, and promoting ethics and integrity to foster a stronger, 
more trustworthy industry.

CIIC HONG KONG LIMITED  中智香港有限公司

15/F &16/F, Pico Tower, 64-66 Gloucester Road, Wanchai, Hong Kong
T: (852) 2858 9019			         	
E: info@ciichk.com.hk			   W: https://hk.ciicsh.com

CIIC Hong Kong Limited is the only state-owned enterprise directly under China’s SASAC that specializes exclusively in 
human resources services. Serving over 500 clients and more than 10,000 employees across Hong Kong and Macau, 
we are also an accredited HR service provider to the Hong Kong SAR Government. Holding both a Employment 
Agency License and a Trust or Company Service Provider License, we offer a comprehensive suite of HR solutions—
including  management, Employer of Record (EOR), recruitment, Hong Kong work visa , and  company secretarial 
services. With deep local expertise and state-owned-backing credibility, CIIC Hong Kong Limited delivers compliant, 
efficient, one-stop HR support tailored to the unique needs of businesses operating in the region.

Cityray Technology (China) Limited  施特偉科技(中國)有限公司

Unit 201-202, 2nd Floor, Midas Plaza, No.1 Tai Yau Street, San Po Kong, Kowloon, Hong Kong
T: (852) 2111 7111	 			 
E: perry.kung@cityray.com / lawrence@cityray.com	 W: www.cityray.com

Cityray is an established HR-Tech company since 1987. We are operating across major cities including Hong Kong, 
Beijing, Shanghai, Suzhou, Guangzhou, Shenzhen, and Changchun. Our flagship product, iHRPLUS, currently serves 
thousands of multinational and publicly listed clients.

We offer a comprehensive range of web-based modules within our Employee Self-Service system, designed to 
streamline HR business processes that require approval. Recognizing the growing importance of sustainable 
development, we have integrated this concept into our business solution.

In 2023, we proudly launched our new platform, CAP, which leverages advanced technology for data analysis, 
reporting, and web application development. Cityray is your ideal partner for ESG reporting and enhancing 
enterprise software systems, providing agile solutions to extend dashboard functionality and build custom web 
applications.

CLP Power Hong Kong Limited  中華電力有限公司

CLP Headquarters, 43 Shing Kai Road, Kai Tak, Kowloon, Hong Kong
T: (852) 2678 8111	 			   F: (852) 2760 4448
E: clp_info@clp.com.hk			   W: www.clp.com.hk

CLP Power Hong Kong Limited (CLP Power) is the Hong Kong utility subsidiary wholly owned by CLP Holdings Limited, 
a company listed on the Hong Kong Stock Exchange and one of the largest investor-owned power businesses in 
Asia. CLP Power operates a vertically integrated electricity supply business in Hong Kong, and provides a highly 
reliable supply of electricity and excellent customer service to more than six million people in its supply area.

中華電力有限公司（中華電力）是香港公用事業公司，由在香港交易所上市的中電控股全資擁有，為亞洲規模最大

的私營電力公司之一。中華電力在香港經營縱向式綜合電力業務，為供電地區範圍內超過 600 萬人提供高度可靠的

電力供應及優質的客戶服務。

HR Service Providers Profile
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COL Consulting Limited

Unit 2806, 28/F, BEA Tower, Millennium City 5, 418 Kwun Tong Road, Hong Kong
T: (852) 2118 3999	 			 
E: colmarketing@colconsulting.com.hk		  W: www.colconsulting.com.hk

Led by dedicated and enthusiastic ICT professionals, COL Consulting Limited (COL) is at the forefront of an array of 
HRMS providers, garnering it the Excellent HR Information System Provider at HR Excellence Awards 2014 by the 
HKIHRM.  

With domain expertise in business applications, our certified team of professionals deliver the best practice Human 
Capital Management (HCM) solutions ranging from the award-winning HR Pro®, the AI-powered HR Pro 10 and 
Expense Claim system to Talent Management system for MNCs, enterprises and SMEs.  

COL is an Oracle and Cornerstone OnDemand certified partner. It has cultivated comprehensive professional services 
capabilities with the CMMI Level 3 qualification and ISO 27001:2022 certification, to cope with the proliferated 
demand for digital transformation and security assurance.     

Vision : [ TOGETHER WE GO FOR BETTER TOMORROW ]  

Computer And Technologies Holdings Limited 科聯系統集團有限公司

18th Floor of Dah Sing Financial Tower, No. 36 Heung Yip Road, Wong Chuk Hang, Hong Kong
T: (852) 2503 8000	 			 
E: info@ctil.com				    W: www.ctil.com

Computer And Technologies Holdings Limited (SEHK: 00046), a leading IT software and services provider, has been 
listed on the main board of the Hong Kong Stock Exchange since 1998. The Group offers PI HCM, an intelligent 
Human Capital Management (HCM) platform that combines IPL HRMS (Hong Kong) and PLATINUM HRMS (Mainland 
China). This integrated solution leverages the strengths of both systems to streamline HR processes through 
automation and data analytics, delivering enhanced operational efficiency.

Data World Solutions Limited  達訊顧問有限公司

18/F., Manhattan Centre, 8 Kwai Cheong Road, Kwai Chung, Hong Kong
T: (852) 2185 1717				    F: (852) 3151 7828	 			 
E: info.solutions@dataworld.com.hk		  W: https://dws.dataworld.com.hk

Established in 1983, Data World is a leading one-stop IT solutions provider offering a comprehensive range of 
world-class Business Management Solutions (BMS) from Enterprise Resources Planning (ERP), Human Resource 
Management (HRM) and Customers Relationship Management (CRM) to IT Infrastructure & Network Security.

DW-iHR Human Resource Management Solution is an end-to-end human resource management system suitable 
for organizations of all sizes from simple single-user single-office to complicated large organizational environments 
with multiple locations in any industries.

With industry-specific designs, DW-iHR is optimized to meet the unique HR management needs and challenges 
of various industries, especially Construction and Engineering, Cleaning and Environmental Services, Medical 
Services, Property Management, Security and Guarding, NGO and Education, Residential Care Home, Beauty 
and Care, Retail and Hospitality.

Making use of advanced internet technologies, DW-iHR is a web-based system that provides a secure and easy-to-
use HR management platform for both employers and employees to work anywhere, anytime.
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Deel 

425 1st St, San Francisco, California 94105, United States		
E: wailing.ho@deel.com			   W: www.deel.com

Deel is the all-in-one HR platform for global teams. It helps companies simplify every aspect of managing an 
international workforce, from culture and onboarding, to local payroll and compliance. Deel works for independent 
contractors and full-time employees in more than 150 countries, compliantly. And getting set up takes just a few 
minutes.

Department of Management, City University of Hong Kong 香港城市大學管理學系 

11-200, 11/F, Lau Ming Wai Academic Building, City University of Hong Kong, Kowloon Tong. Hong Kong 
T: (852) 3442 7985 / 3442 7984 	 		
E: mgtdept@cityu.edu.hk    			   W: www.cb.cityu.edu.hk/mgt  

The Department of Management at City University of Hong Kong (CityUHK) is a leading institution committed to 
cultivating innovative leaders equipped to navigate the transformative future of work. Through world-class education 
and research, the department specialises in international business, strategy, organisational behaviour, human 
resource management, and entrepreneurship. Its comprehensive suite of programmes addresses the evolving 
needs of students and the global business community. At undergraduate level, students pursue a Bachelor’s degree 
in Management with streams in Human Resource Management (HRM) and Strategy and International Management 
(SIM). At postgraduate level, the department offers the Master of Arts in Global Business Management (MAGBM), the 
Master of Science in Management and Innovation (MSMI), and a rigorous PhD programme, preparing graduates to 
excel worldwide. 

eTACSEN Training and Consulting (HK) Limited  依得信培訓與管理咨詢有限公司

Unit C, 5/F, Kee Shing Centre, No. 74-76 Kimberley Road, Tsim Sha Tsui, Kowloon, Hong Kong
T: (852) 8144 3663				    		
E: davidtang@etacsen.com			   W: https://www.etacsen.com/

eTACSEN is an award-winning talent development consultancy that specialises in leadership development, building 
effective teams, change management, personality assessments and personal effectiveness.

 Operating in HK and Mainland China since 2002, our team can deliver training in Cantonese, Mandarin, and English 
in both regions. eTACSEN has a clear edge in serving HK companies’ needs in Mainland China or Chinese companies’ 
subsidiaries in HK.

eTACSEN ensures that every training session is practical! We are also committed to helping more companies realise 
their vision through globally recognised solutions. Some examples are The Leadership Challenge®, the Everything 
DiSC® series, and The Five Behaviors® of a Cohesive Team. eTACSEN’s proprietary solution - Change Enablement is 
another popular solution distributed in North America and Europe.

F.E.L.C (Hong Kong) Co., Limited  閩勞（香港）有限公司

Flat 01,8/F, YueXiu Building, 160-174 Lockhart Road, Wan Chai, HK		
E: hollyheli243@gmail.com	

本司閩勞(香港)有限公司及母公司福建省對外勞務合作有限公司，持有中華人民共和國商務部內地輸香港勞務特許經

營牌照。本司在內地與香港持有完整的經營許可及資質，現時為超過1,000家香港機構提供內地外勞輸入服務，在港

外勞已超過10,000人，涵蓋酒店餐飲、建造裝修、物流運輸、安老護理以及零售服務等行業。我們為香港僱主提供

一站式服務，包括外勞配額申請、內地招聘、語言與專業技能培訓以及負責辦理外勞證件及簽注。

HR Service Providers Profile
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First Advantage

Suite 1001, 10/F, 88 Hing Fat Street, Causeway Bay, Hong Kong	
T: (852) 9322 3468	
E: sancia.yan@fadv.com			   W: www.fadv.com/apac

First Advantage is a leading provider of global software and data in the HR technology industry. Enabled by its 
proprietary technology and AI, First Advantage’s platforms, data, and APIs power comprehensive employment 
background screening, digital identity solutions, and verification services. With a strong emphasis on innovation, 
automation, and customer success, First Advantage empowers 80,000 organizations to hire smarter and onboard 
faster. Headquartered in Atlanta, Georgia, First Advantage serves customers in over 200 countries and territories like 
Asia, EMEA, and Australia, modernizing hiring and onboarding on a global scale. For more information, please visit 
our website at fadv.com/apac.

FWD Life Insurance Company (Bermuda) Limited – Employee Benefits  富衛人壽保險（百慕達）有限公司- 僱員福利

25/F, FWD Tower, 979 King’s Road, Quarry Bay, Hong Kong	
T: (852) 3123 3123	
E: eb.mkt.hk@fwd.com			   W: https://www.fwd.com.hk/en/business/employee-benefits/

FWD Hong Kong is part of the FWD Group (1828.HK), a pan Asian life and health insurance business serving more 
than 38 million customers across 10 markets.

We provide comprehensive and customised group medical and group life insurance solutions tailored to your 
company’s needs, supporting the physical and mental well being of your employees.

富衛香港為泛亞洲人壽及健康保險公司富衛集團（1828.HK）旗下公司。富衛集團服務超過 3,800 萬名客戶，業務遍

及亞洲十個市場。

我們因應企業及僱員的不同需要，提供全面而度身訂造的團體醫療及團體人壽方案，全方位支援僱員的身心健康。

HiBob 人力資源管理軟件

E: frank.devitt@hibob.io

Bob is an all-in-one platform for HR, payroll, and finance, built for today’s global and remote workforce. It streamlines 
the entire employee lifecycle by automating payroll, time tracking, benefits, onboarding, and performance 
management, improving accuracy while reducing operational overhead. With a single source of truth for people 
and payroll data, Bob gives HR, finance, and business leaders shared visibility into workforce trends, costs, and 
performance. This supports better planning, stronger employee experiences, and confident decision-making as 
organizations scale.

HKUST Business School Executive Education Office 香港科技大學 商學院 高級管理人員課程部 

Room 3011, Lee Shau Kee Business Building, The Hong Kong University of Science and Technology, Clear Water 
Bay, Kowloon, Hong Kong
T: (852) 2358 7542	 			 
E: ExecEd@ust.hk				    W: execed.hkust.edu.hk

Inspiring People for Continued Success - Learn with the best, from the best 

HKUST Business School Executive Education Office offers company-specific and open-enrolment programmes which 
provide executives and managerial talents in corporations, both local and overseas, with a platform to sharpen skill 
sets and acquire the cutting-edge insights that help executives to stay ahead. HKUST achieves this by combining the 
expertise of our Business School’s world-renowned faculty with input from executive-level specialists from industry 
and management. Every year a number of open programmes, ranging from 1 to 8 days in duration are offered to 
address the specific needs from executives. 
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Integral Training and Consulting Limited  英高顧問及培訓有限公司

Room 906, SPACES., 8 Queen’s Road East, Wanchai, Hong Kong   香港灣仔皇后大道東8號SPACES. 906室  

T: (852) 2877 3398	 		
E: info@integral-consultancy.com		  W: www.integral-consultancy.com

Founded in 2004, Integral focuses on our best value to clients: advocates Dialogic Organisational Development 
(DOD) Consultancy, Learning Solutions, Executive Coaching, Facilitation Mastery, and Cognitive Mastery in the AI 
Era. 

Some of our areas of expertise include: 
Cognitive Mastery in the AI Era: 
• Creative Thinking: Turning Curiosity into Innovation	           • Critical Thinking: Enabling Human-AI Collaboration 
• Strategic Thinking: Leveraging Collective Intelligence	          • Systems Thinking: Solving Complex Problems

OD & Business Consulting:  
• Business Consulting				             • Hybrid Project Management 
• Organisational Change			             • Stakeholder Management 

Leadership & Coaching: 
• Mastering Art of Influence			             • Executive / Leadership / Team Coaching 
• Graduate Trainee / Mentoring Programme 	           • Integral Leadership Series + Action Learning  

Facilitation Mastery in the AI Era: 
• Facilitated Intervention Tools & Techniques	           • Gamified Problem-solving Facilitation 
• Strategic Facilitation				             • Team Alignment Facilitation  

Jobs DB Hong Kong Limited

37/F, PCCW Tower, Taikoo Place, 979 King’s Road, Quarry Bay, Hong Kong
T: (852) 2332 8832				    		
E: customerservice-hk@seek.com		  W: https://hk.employer.seek.com/

Jobsdb is a leading employment marketplace, connecting the right people with the right work in Hong Kong 
since 1998. Operated by SEEK, an Australian Securities Exchange-listed company, Jobsdb combines its deep local 
expertise with SEEK’s world-class AI technology and platform to create relevant job and talent matches across Asia 
Pacific. For more information, visit www.jobsdb.com.

JW Whole Person Training Company  志悅全人發展培訓公司

West Wing 2/F, 822 Lai Chi Kok Road, Cheung Sha Wan, Kowloon, Hong Kong
T: (852) 9818 6169          	 		
E: info@jwwptraining.com			   W: www.jwwptraining.com

志悅全人發展培訓公司為公眾及團體提供培訓及危機事故支援，促進精神健康與個人成長 。協助企業培訓人才，提

升工作效能及團隊合作。培訓題材包括壓力管理、正向心理、性格學及人際溝通等等。發生職場意外時，專業人士

提供心理急救及教育。 

JW Whole Person Training Company provides training and crisis support to the public and groups, promoting mental 
health and personal growth. It assists businesses in talent development, enhancing work efficiency and teamwork. 
Trainers hold multiple educational certifications and intervention qualifications. Training topics are diverse. 

Leadingenes Limited  領俊顧問有限公司

Unit B2-1, 1/F, Kaiser Estate Phase 1, 41 Man Yue Street, Hunghom, Hong Kong
T: (852) 2151 1311				    		
E: info@leadingenes.com			   W: www.leadingenes.com			 

Leadingenes is a true business partner that assists companies in meeting business through effective Business & HR 
programs. 

Our over 25 years’ experiences enables us to share with our clients best-in-class and fully-integrated Business & HR 
practices that span corporate body checking, strategy development, program design, professional implementation, 
and measurement.

領俊像企業的專業醫生，是您值得信賴的合作夥伴。我們以診斷企業健康為起點，針對不同挑戰，協助企業全方位

恢復並強化競爭力。我們提供一流且全面整合的商業與人資服務，從企業體檢、策略診斷、方案設計、到專業執行

及成效追蹤，層層把關企業健康。我們陪伴企業不僅解決當前問題，更邁向長遠穩健發展。
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Learners Gym Limited

Room 19A, Max Share Centre, 367 King’s Road, North Point, Hong Kong	
T: (852) 5950 3432	
E: tonia@learnersgym.com			   W: https://learnersgym.com/

Learners Gym is a premier corporate training provider specializing in high-impact, bespoke learning workshops. 
Founded by Tonia Tsui, the consultancy converts complex business theories into dynamic, hands-on learning 
experiences.

Bringing over 17 years of facilitation experience, Tonia is an international learner who graduated with a Master’s 
degree in France before completing her leadership studies at Harvard Business School and achieving her creativity 
and problem-solving accreditation at University of Cambridge. Backed by an extensive 12-year focus on human 
profiling workshops, she is uniquely equipped to deliver these specialized programs fluently in English, Mandarin, 
and Cantonese.

Learners Gym introduces innovative formats like interactive Bootcamps, collaborative Solution Labs, and immersive 
Reflect Studios. This ensures maximum participant engagement, and scalable skills application across diverse 
corporate teams.

Lee Shau Kee School of Business and Administration, Hong Kong Metropolitan University	
香港都會大學李兆基商業管理學院

8/F, Block A, Hong Kong Metropolitan University, Ho Man Tin, Kowloon, Hong Kong
T: (852) 2768 6940	 		
E: ba@hkmu.edu.hk				    W: https://www.hkmu.edu.hk/ba/

HKMU Lee Shau Kee School of Business and Administration strives to nurture graduates who possess the business 
acumen, social intelligence and global competence to become truly “future-ready”. It prioritises early industry 
engagement, experiential learning, responsible business education as well as internationalisation in its curriculum 
design. Capitalising on its academic strengths, research capacity and professional and industry networks, the 
School aims to meet students’ career aspirations and society’s talent needs through its comprehensive portfolio of 
undergraduate and postgraduate programmes in different learning modes, many of which are accredited by local 
and international professional bodies.     

Levin Human Resources Development Limited  絡風人力資源發展有限公司

Suite 1503, Tower 1, Admiralty Centre, 18 Harcourt Road, Admiralty, HK	
T: (852) 2854 2228	
E: info@levin.hk				    W: www.levin.com.hk

Levin Human Resources Development Limited is a human resources consulting company. With over 40 years of 
track record, it provides a full spectrum human resources highly value added executive search solutions to clients. 
Clientele covers Greater China, Asia, Europe, and America.

絡風人力資源發展有限公司是人力資源諮詢機構，為企業提供高價值的人才搜尋解決方案。憑藉超過 40 年的卓越表

現，本行現已成為全方位的人才搜尋方案夥伴，並獲大中華地區、亞洲、歐洲和美洲客戶的信賴。

Medtimes Medical Services Limited  時代醫療服務有限公司

Unit B, 7/F, Roxy Industrial Centre, 58-66 Tai Lin Pai Road, Kwai Chung, N.T.	
T: (852) 3585 8533	
E: cs@medtimes.com.hk			   W: https://www.medtimes.com.hk

Medtimes Medical Services Centre delivers high-quality, professional, and comprehensive one-stop medical 
services. Backed by extensive experience in serving enterprises of all sizes, NGOs and government departments, we 
understand the unique needs across various industries. We flexibly design tailor-made health check and vaccination 
services, offering a complete corporate medical solution.

時代醫療服務中心致力提供專業、優質及全面的一站式醫療服務，擁有多年服務各大小型企業、NGO及政府機構的

豐富經驗，了解不同行業與領域的需求，能靈活地為企業度身訂造健康檢查及疫苗注射服務，提供完善企業醫療方

案。
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MOKA TECHNOLOGY (HK) LIMITED.  摩卡科技（香港）有限公司

8/F, 807, Admiralty Centre - Tower 2, 18 Harcourt Road, Admiralty, Hong Kong
E: voc@mokahr.com				    W: https://www.mokahr.io/

Trusted by over 1,000,000 HR professionals worldwide, MokaHR delivers AI-powered hiring with intelligent 
automation, actionable insights, and scalable solutions—helping organizations accelerate every step of the 
recruitment journey.

MTR Corporation  港鐵公司

MTR Headquarters Building, Telford Plaza, Kowloon Bay, Kowloon, Hong Kong
T: (852) 2993 2111	 			   W: www.mtr.com.hk

To Keep Cities Moving, MTR Corporation makes encounters happen and rendezvous for a more connected 
tomorrow. As a recognised world-class operator of sustainable rail transport services, the Corporation is a leader 
in safety, reliability, customer service and efficiency. With more than 46,000 dedicated staff, MTR carries over 13 
million passenger journeys worldwide every weekday in Hong Kong, Chinese Mainland and beyond. Through the 
transportation network as well as its property developments, MTR Corporation enables cities and their people to 
move forward and make progress, creating long term sustainable value for all of its stakeholders.

MTR Corporation believes that human capital is the gateway to excellence and commits whole-heartedly to 
advocating an environment of continuous learning and supporting personal and professional development to 
enable employees to unleash their full potential, and to provide high quality of service for the communities we 
serve.

Neufast Limited	 迅維良才拍

542C, 5/F, Building 1W, No. 1 Science Park West Avenue, Hong Kong Science Park, N.T., Hong Kong	
T: (852) 5987 6904	
E: agnes@neufast.com			   W: https://www.neufast.com/

Neufast Enterprise V9 streamlines recruitment and talent assessment with asynchronous and interactive 
conversational AI for job interviews, skilled tests and CV-JD matching with plagiarism detection and PII redaction 
patent in 22 Asian and European languages including Cantonese, Mandarin, and English. Neufast’s proprietary 
multimodal analysis help employers discover the right talent fast with up to 80% time-to-hire reduction and 200% 
ROI. Our notable clients including the Hong Kong Productivity Council (HKPC), Hong Kong Jockey Club (HKJC), 
Urban Renewal Authority (URA), the Hong Kong Science and Technology Park (HKSTP), AIA Malaysia, Kasikorn 
Business Technology Group, Bank Danamon Indonesia and Carlsberg Asia across 8 markets for early careers and 
frontline sales recruitment mandates. Over 1M videos primarily for Asians were evaluated for employers at 91% 
reliability and 95% F1 AI/ML classification model accuracy.

Nova Management Consultants (Asia) Limited /  Nova Training and Education Institute
至善管理顧問(亞洲)有限公司 /  至善培訓及教育機構

Suite 803, Two Chinachem Exchange Square, 338 King’s Road, North Point, Hong Kong
T: (852) 2573 0118	 			   F: (852) 2573 0668
E: evanho@the-nova.com			   W: www.the-nova.com I www.nova-training.com 

Established in 1996, Nova is well-respected in delivering high standard HR, Training and Event Management services. 
We have associates in China and Asia. 

Nova Consultancy focuses on: 
Executive Search, Recruitment and Staff Leasing;	  

Provide made to serve job applications screening service, manage to match the needed experience, trainings and 
talents to fit the specific recruitment shortlist requirements of clients;  

HR Compliances, Operation, Administration and Outsourcing, e.g., Payroll, MPF, etc. 

Nova Institute is: 
- The sole partner of Islamic Banking and Finance Institute of Malaysia (a member of Malaysia Central Bank) for Hong 
Kong and China;   

- Our Product: 
Islamic Banking and Finance Qualification Course, Tailor-made In-House Course and E-Learning Course plus 
Consultancy for Banking, Capital Market, Takaful (Insurance), Wealth Management, Financial Planning and etc
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Pacific Base Technologies Limited  宏基科技有限公司

Unit 8, 19/F., 118 Connaught Road West, Hong Kong
T: (852) 3157 1778				    F: (852) 3157 0969	 			 
E: sales@hris88.com.hk			   W: www.hris88.com.hk

HRIS88 is an advanced Human Resource Information System built with the latest technology and innovative design. 
With over 20 years of expertise in HRIS, we deliver reliable, efficient, and future-ready solutions for businesses of all 
sizes. Our core modules cover HR, Payroll, and Time Attendance. Intranet Applications include ESS/ MSS, iLeave, iHR 
Forms, iAttendance, iRostering, iOT, iClaims, iAppraisal, HR Portal, and iCasual—providing a complete ecosystem for 
workforce management. 

HRIS88 ensures smooth compliance with labour regulations, eMPF, 468, SMW, and Wages calculations. It transforms 
attendance data into accurate working hours; handles complicated leave, payroll, and attendance scenarios 
effortlessly; and integrates with Accounting, Group Systems, and associated hardware for a complete solution. 

HRIS88 comes with expert consultancy and efficient project management; tailored customization to adapt to 
changing environments; and proven track records of exceeding client expectations. 

HRIS88 is more than software—it’s your partner in building a smarter, compliant, and future-ready workplace. 

SHL Hong Kong Limited

Office 4450, 44th Floor, Champion Tower, 3 Garden Road, Central, Hong Kong	
T: (852) 2577 1246	
E: learnmore@shl.com			   W: www.shl.com

SHL provides trusted Talent Intelligence that empowers organisations to make confident data-driven people 
decisions. Built on 45+ years of expertise, our innovative assessment solutions combine proven behavioural science, 
predictive analytics, and transparent AI to deliver objective, actionable insights across the talent lifecycle – from 
hiring and development to internal mobility. We help leaders measure skills and potential, unlock performance, and 
mobilise talent to drive transformation.

Sloane Global HR Group  訊樂環球人才集團

Unit 503, 5/F, Tower 2, Lippo Centre, 89 Queensway, Admiralty, Hong Kong
T: (852) 2810 5088 (General Line) /  (852) 6231 5658 (Whatsapp) /  (852) 9623 5876 (Whatsapp)	
E: info@sloaneasia.com			   W: www.sloane.com.hk

Established in 2009, Sloane HR Group (“Sloane”) offers workforce solutions, GBA recruitment services, Northern 
Metropolis Development Staffing, GBA temporary staffing, permanent placement and outsourcing in Hong Kong.  
Sloane offers corporate-specific HR Project Services, Executive Coaching, Executive Search, Payroll and Training 
Outsourcing, Performance Management System Review, Personality Assessment Center and Talent Development 
Solutions.

Sloane’s clients include Fortune 1000, China 1000, International Banking, Financial, Insurance, Pharmaceutical, 
Consumer Goods, Medical Services and Technology Companies in the Region. Sloane’s services units include Bank 
Street by Sloane Manhattan Executive Search, Sloane HR Consulting and Outsourcing, Anchors Learning (in Soft 
Skills Breakthrough), Canary Learning (in Positive Psychology), Sloane Learning (in Servant Leadership) and Bank 
Street Learning (in Leadership Growth & Development).

For enquiry, please contact us at: info@sloaneasia.com or (852) 2810 5088.
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Standard Chartered Bank (Hong Kong) Limited  渣打銀行（香港）有限公司

W: sc.com/hk

The history of Standard Chartered in Hong Kong dates back to 1859. It is currently one of the Hong Kong SAR’s three 
note-issuing banks.

Standard Chartered incorporated its Hong Kong business on 1 July 2004, and now operates as a licensed bank 
in Hong Kong under the name of Standard Chartered Bank (Hong Kong) Limited, a wholly owned subsidiary of 
Standard Chartered PLC.

About us
Standard Chartered is a leading international banking group, with a presence in 54 of the world’s most dynamic 
markets.

Standard Chartered PLC is listed on the London and Hong Kong Stock Exchanges.

Our Bank
Our purpose is to drive commerce and prosperity through our unique diversity, and our heritage and values are 
expressed in our brand promise, here for good.

Sun Life Hong Kong Limited  永明金融

3/F, MU Tower A, No. 18 Hung Luen Road, Hunghom, Kowloon, Hong Kong	
T: (852) 3183 1888	
E: mpfslf@sunlife.com			   W: www.sunlife.com.hk

Sun Life is a leading international financial services organisation providing asset management, wealth, insurance and 
health solutions to individual and institutional Clients. Sun Life has operations in a number of markets worldwide, 
including Canada, the U.S., the United Kingdom, Ireland, Hong Kong, the Philippines, Japan, Indonesia, India, China, 
Australia, Singapore, Vietnam, Malaysia and Bermuda. 

永明金融是主要的國際金融服務機構，為個人及機構客戶提供資產管理、財富、保險及健康方案。永明金融在全球

多個市場發展業務，當中包括加拿大、美國、英國、愛爾蘭、香港、菲律賓、日本、印尼、印度、中國、澳洲、新

加坡、越南、馬來西亞及百慕達。

The Hong Kong and China Gas Company Limited  香港中華煤氣有限公司

23/F, 363 Java Road, North Point, Hong Kong
T: (852) 2880 6988	 	
E: towngas.cs@towngas.com			   W: www.towngas.com

Founded in 1862, The Hong Kong and China Gas Company Limited (Towngas) is a leading energy supplier in 
Hong Kong and the Chinese mainland, renowned for our exceptional corporate management and innovative 
business practices. We provide safe, reliable, and clean energy solutions and extended comprehensive services to 
homes and businesses across all sectors of society. With over 1,100 projects spanning 29 provincial regions on the 
Chinese mainland, our portfolio encompasses piped city-gas projects, renewable energy initiatives such as solar 
photovoltaic, gas resources supply chain, water supply, and urban waste utilisation. Committed to carbon neutrality, 
we are pioneering new energy exploration and developing clean energy solutions for land, sea, and air, including 
hydrogen for vehicles, green methanol for vessels, and sustainable aviation fuel.

The Myers-Briggs Company

Level 7, 369 Royal Parade, Parkville, VIC, 3052, Australia	
T: (61) 3 9342 1300	
E: enquiries.ap@themyersbriggs.com		  W: https://hk.themyersbriggs.com

The Myers-Briggs Company is the official publisher and certification provider of the Myers-Briggs Type Indicator® 
(MBTI®), one of the world’s most widely used and trusted personality frameworks. We help organisations develop 
leaders, strengthen teams and build more effective workplaces through evidence-based talent development 
solutions grounded in psychology and practical application. Our assessments, consulting and certification programs 
are used by multinational organisations, government agencies, universities and consultants worldwide to improve 
self-awareness, communication, collaboration and leadership effectiveness. With more than 60 years of assessment 
expertise, a global network spanning 115 countries and experience working with 88 of the Fortune 100, we help 
individuals and organisations realise the full potential of their people.
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TXJ Information Technology Co., Ltd

Unit 1104A, 11/F, Kai Tak Commercial Building, 317-319 Des Voeux Road, Central, Hong Kong
T: (852) 9608 2206	 		
E: inquiry@txj-it.com				    W: www.txj-it.com

TXJ’s professional team has over 20 years of experience in the HRMS field. TXJ provides customers with one-stop TXJ 
HRMS, tailor-made functions, and a full range of project implementation services.

HR data can be managed in Hong Kong, Macau, Mainland China, Taiwan, Malaysia, Thailand, etc. through TXJ HRMS.

Furthermore, TXJ also provides its users with payroll outsourcing services, cloud payroll, leave, and attendance 
process management services.

Vistra 卓佳

19/F, Lee Garden One, 33 Hysan Avenue, Causeway Bay, Hong Kong		
E: marketing.na@vistra.com			   W: https://www.vistra.com/

Here at Vistra, our purpose is progress. As a close ally to our clients, our role is to remove the friction that comes from 
the complexity of global business. We partner with companies and private capital managers along the corporate 
and private capital lifecycle. From local payroll to global payroll operations, from HR to tax, from legal entity 
management to regulatory compliance, we quietly fix the operational and administrative frustrations that hamper 
business growth.

Trusted by nearly half of the Fortune Global 500, we are a top-four global payroll provider. Our 1,500 payroll experts 
manage payroll across 170+ countries, delivering over 11 million payslips annually, with 96% processed in-house. 
That means compliance, secure data and streamlined management, built in from the start.

WTW (Willis Towers Watson) 韋萊韜悅

25/F Two Taikoo Place	
T: (852) 2195 5500	
E: marketing.hk@wtwco.com			   W: www.wtwco.com/hk

At WTW (NASDAQ: WTW), we provide data-driven, insight-led solutions in the areas of people, risk and capital. 
Leveraging the global view and local expertise of our colleagues serving 140 countries and markets, we help 
organizations sharpen their strategy, enhance organizational resilience, motivate their workforce and maximize 
performance. Working shoulder to shoulder with our clients, we uncover opportunities for sustainable success and 
provide perspective that moves you.

From determining how work gets done and how it’s valued to improving the health and financial wellbeing of 
your workforce, we add perspective. Together, we’ll find ways to inspire and reward your people, effectively deliver 
valuable benefits, create an engaging employee experience and move you to sustainable success.



HR SERVIC
E PRO

VIDERS DIREC
TO

RY
2026/27

2026

2027

 Hong Kong Institute of Hum
an Resource M

anagem
ent

Unit 1810-15, 18/F, M
illennium

 C
ity 2, 378 Kw

un Tong Road
, Kw

un Tong, Kow
loon, Hong Kong

Events &
 Partnership      T (852) 2837 3821 / 2837 3825      E project@

hkihrm
.org     W

 w
w

w
.hkihrm

.org

July 

1-Jul

H
KIH

RM
 H

RSP D
irectory 26/27 (Publish) 

H
KIH

RM
 2026 Bene�ts Survey 

H
KIH

RM
 2026 Topical Study 

H
KIH

RM
 2026 H

K Pay Trend Survey
H

KIH
RM

 2026 M
acau Pay Trend Q

uick Survey
H

KSA
R Establishm

ent D
ay 

Aug
 

H
KIH

RM
 2026 H

K Pay Level Survey
24-Sep
26-Sep

H
KIH

RM
 Pay Trend &

 Bene�ts Sem
inar 2026

The day follow
ing the Chinese M

id-Autum
n 

Festival 

29-O
ct

1-O
ct

19-O
ct

H
KIH

RM
 A

nnual Conference &
 Exhibition 

2026
N

ational D
ay 

Chung Yeung Festival 

25-D
ec

26-D
ec

Christm
as D

ay 
The �rst w

eekday after Christm
as D

ay 
Jan 
1-Jan

H
KIH

RM
 2026 M

anpow
er Statistics Survey

N
ew

 Year's D
ay 

Feb

6-Feb
8-Feb
9-Feb

H
KIH

RM
 2026 / 2027 Training &

 D
evelopm

ent 
N

eeds Survey
Lunar N

ew
 Year's D

ay 
The third day of Lunar N

ew
 Year 

The fourth day of  Lunar N
ew

 Year 

M
ar

 26-M
ar

27-M
ar

29-M
ar

H
KIH

RM
 H

R Excellence Aw
ards 2026/27 - 

Aw
ards Presentation Cerem

ony
H

KIH
RM

 2027 H
K Pay Trend Survey 

G
ood Friday 

The day follow
ing G

ood Friday 
Easter M

onday 

5-A
pr

Ching M
ing Festival

1-M
ay

13-M
ay

Labour D
ay 

The Birthday of the Buddha 
9-Jun

Tuen N
g Festival 

25 - 26 Sep

*HKIHRM
 sched

ules are subject to change w
ithout prior notice. 

C
heck out our Upcom

ing
Training Program

m
e s

C
heck out the HR Service

Provid
ers D

irectory W
ebsite











Who Should Attend

Participant Feedback

Program Content

Consortium Programs aim to develop business leaders and high flyers by improving their leadership capabilities, 
offering them access to the latest management knowledge and opportunity for networking.

LEADING FOR SUCCESS
September-December (4 modules, 8 days)
for Business Leaders and Entrepreneurs

HIGH POTENTIALS LEADERSHIP 
August-October (3 modules, 5 days)
for High Flyers

1. Competing through Strategic Management (2 days)
 Sep 7-8 (Mon-Tue) Prof. Chris Doran

2. Leadership and Change Management (2 days)
 Oct 26-27 (Mon-Tue) Prof. Jean Vanhoegaerden

3. Strategy and Marketing (2 days)
 Nov 26-27 (Thu-Fri) Prof. Joseph Salvacruz

4. Achieving Success through People (2 days)
 Dec 14-15 (Mon-Tue) Prof. Stephen Nason

1. Managerial Decision Making (2 days)
 Aug 19-20 (Wed-Thu) Prof. Bilian Sullivan

2. Effective Team Communications (1 day)
 Sep 8 (Tue) Ms. Paula Ho

3. Leading Teams to Performance (2 days)
 Oct 26-27 (Mon-Tue) Prof. Mitya New

All modules are compulsory. A certificate of attendance will be awarded by the HKUST Business School to participants.
Class: 9:30 am–5:30 pm Teaching modes: Lectures, case studies, interactive workshops, facilitated discussions and exercises

Business leaders and entrepreneurs of leading 
companies and organizations, typically with 10+ years 
of working experience. 

High flyers of leading companies and organizations, 
typically with 5 to 10 years of working experience.

HKUST Business School Executive Education Office

Consortium Programs 2026  

“ Incredible and intense learning experience 
that provides a massive volume of valuable 
information for working executives – 
information that is immediately applicable to 
real-life problems.”

Mr. Darren Boey
Chief Communications Officer

BGL HK Ltd

“It is a good course for the new managers. It shows them some very 
useful leadership support and how to handle the conflict in the team.”

Ms. Vince Law
Divisional Financial Controller

Sappi Trading Hong Kong Ltd

“A very effective training program that can inspire 
executives in real business life.”

Mr. Eric Wong
General Manager & Head of Generation Engineering

Kum Shing Group



Participant Profile

Work Experience Office Location
Average: 19 yrs Hong Kong: 81%
 Fly-in: 19%

Work Experience Office Location
Average: 18 yrs Hong Kong: 90%
 Fly-in: 10%

Program Deadline

Early bird: 24 July 2026

Registration: 21 August 2026

Early bird: 10 July 2026

Registration: 7 August 2026

Program Fee (per person)

➤ Minimum of 2 registrations per
 company / organization HK$59,800
➤ Early bird rate HK$53,800
➤ Corporate rate (3 or more registrations
 from the same company)  HK$50,800

➤ Minimum of 2 registrations per
 company / organization HK$36,800
➤ Early bird rate HK$33,800
➤ Corporate rate (3 or more registrations
 from the same company)  HK$30,800

Program Administration

HKUST Business School Executive Education Office

 (852) 2358 7541 (Ms Christine Chan) 
 (852) 2358 8486 (Ms Phoeme Ma)
 ExecEd@ust.hk
 execed.hkust.edu.hk

Professionals
11%

General Manager
13%

Director
33%

President
2%

C Level Executive /
Managing Director
6%

Functional / Area Manager
35%

12%
Professional

 qualif ication & others

42%
Bachelor degree holder

Master/ Doctoral degree holder 
46%

13%
Professional

 qualif ication & others
45%
Bachelor degree holder

Master/ Doctoral degree holder 
42%

General Manager
6%

Professionals
11%

Director / President
19%

C Level Executive
2%

Functional / Area Manager
62%

HKUST Business School Executive Education Office

Consortium Programs 2026

LEADING FOR SUCCESS HIGH POTENTIALS LEADERSHIP

Position

Academic
Background

Position

Academic
Background

Website WeChat LinkedIn


